
laculteit der Economische Wetenschappen en Econometrie 

05348 


Serie research memoranda 

An Empirical Note on Job Turnover and Internal Mobility of Workers 

W.H.J. Hassink 

Research Memorandum 1995-37 November 1995 

applied 
labour 
economics 
research 
team 

vrije Universiteit amsterdam 




AN EMPIRICAL NOTE ON JOB TURNOVER AND INTERNAL 
MOBILITY OF WORKERS 

by Wolter Hassink* 

November 13, 1995 

Abstract 
I find that large firms have a higher rate of job turnover in which internal mobility 
of workers is involved. These firms are able to reduce turnover costs, by malung 
use of their ability to attain a higher internal  nobility rate. 
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